
SILVERTON FIRE DISTRICT 
AGENDA 

 
AGENDA CLOSES AT 4:00 P.M., MONDAY, PRECEDING SCHEDULED MEETING. 

REGULAR BOARD MEETING, August 9, 2022 at 7:00 P.M. 
Silverton Station # 1 

 
 
Join Zoom Meeting:  
https://us02web.zoom.us/j/86824442440?pwd=NytnSnhhQVk5MWFTNS9kVytmbm51Zz09 
 
Meeting ID: 868 2444 2440 
Passcode: 385239 
 
Dial in: 1(253) 215-8782 US (Tacoma) 

 
I. ROLL CALL: 

Les Von Flue, President    Ryan Bielenberg, Director 
Stacy Palmer, Vice-President               Dixon Bledsoe, Director  
Rob Mengucci, Secretary-Treasurer 

 
II. CALL MEETING TO ORDER: 

 
III. PLEDGE OF ALLEGIANCE: 
 
IV. APPROVAL OF MINUTES OF:  

a) Regular Board Meeting of July 12, 2022 
 

V. OPEN FORUM 
a) Association Announcements 
b) Staff Announcements 

 
VI. OLD BUSINESS: 

a) SDAO Board Best Practices 
 

VII. FINANCE OFFICER’S REPORT: 
a) Check Summary 
b) Departmental Expense Report 
c) Bank Account Balance Comparison 

 
VIII. CHIEF’S REPORT: 

b) Strategic Plan 
c) Audit 
d) Conflagration 
e) Schedule Board Work Session 
f) Standard of Cover Study (TBD) 
g) Operational Guidelines (10/11/22) 
h) Training Report (10/11/22) 
i) Call Response Data (10/11/22) 
j) Recruiting/Retention Report (10/11/22) 
k) Fire Prevention Report (10/11/22) 

 

https://us02web.zoom.us/j/86824442440?pwd=NytnSnhhQVk5MWFTNS9kVytmbm51Zz09


SILVERTON FIRE DISTRICT 
AGENDA 

 
AGENDA CLOSES AT 4:00 P.M., MONDAY, PRECEDING SCHEDULED MEETING. 

REGULAR BOARD MEETING, August 9, 2022 at 7:00 P.M. 
Silverton Station # 1 

 
IX. NEW BUSINESS:  

a) Resolution 22-356 Change Oregon PERS Contributions From Member Paid Pre-Tax to 
Employer Paid Pre-Tax 

 
X. ITEMS PENDING: 

a)   
 

XI. GOOD OF THE ORDER: 
 

XII. ADJOURNMENT:  
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SILVERTON FIRE DISTRICT 
MINUTES 

 
DRAFTED FOR APPROVAL, SUBJECT TO CHANGE AND OR CORRECTION 

 
 REGULAR BOARD MEETING      7:00 P.M. July 12, 2022 
 Silverton Fire District Station #8 (Scotts Mills) 
 
 
I. ROLL CALL: 
  
 Les Von Flue, President   Dixon Bledsoe, Director  
 Stacy Palmer, Vice President    Ryan Bielenberg, Director (via Zoom) 
 Robert Mengucci, Secretary-Treasurer (via Zoom) 
 
 ABSENT:  
  
 All Directors present.  
  
 IN ATTENDANCE: 
  

Chief Miles, Assistant Chief Grambusch (via Zoom), Office Administrator Cantu, Lt. Veit, FF 
Miller, FF Peterson, Lt. Brown, Lt. Redman-Brown, , Lt. Dandeneau (via Zoom), Lt. Heuchert (via 
Zoom), FF Smith, Brandon Hamilton 

 
II. CALL MEETING TO ORDER: 
 

President Von Flue called the meeting to order at 7:00 p.m. and led the group in the pledge of 
allegiance. President Von Flue announced that the Election of Board Officers for Fiscal Year 
2022-2023 be added to the agenda prior to item IV. Approval of Minutes. 

 
III. PLEDGE OF ALLEGIANCE 
 
IV. ELECTION OF BOARD OFFICERS FOR FISCAL YEAR 2022-2023 
 

President Von Flue opened nominations for board president. Director Bledsoe nominated Les 
Von Flue for board president. Secretary-Treasurer Mengucci seconded the nomination. Having 
no other nominations for president, nominations were closed and Les Von Flue was re-elected 
president by unanimous vote.  
(President Von Flue: Aye, Secretary-Treasurer Mengucci: Aye, Director Bledsoe: Aye) 
 
President Von Flue opened nominations for board vice president. Director Bledsoe nominated 
Stacy Palmer for vice president. Secretary-Treasurer Mengucci seconded the nomination. Having 
no other nominations for vice president, nominations were closed. Stacy Palmer was elected vice 
president by unanimous vote.   
(President Von Flue: Aye, Secretary-Treasurer Mengucci: Aye, Director Bledsoe: Aye) 
 
President Von Flue opened nominations for board secretary-treasurer. Director Bledsoe 
nominated Rob Mengucci for secretary-treasurer. President Von Flue seconded the nomination. 
Having no other nominations for secretary-treasurer, nominations were closed. Rob Mengucci 
was elected secretary-treasurer by unanimous vote.   
(President Von Flue: Aye, Secretary-Treasurer Mengucci: Aye, Director Bledsoe: Aye) 
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The following slate of officers elected to serve for the fiscal year 2022-2023: 
 Les Von Flue, President   

Stacy Palmer, Vice-President 
 Robert Mengucci, Secretary-Treasurer 
 

V.  APPROVAL OF MINUTES OF:   
 

a) Regular Board Meeting Minutes 
Director Bledsoe made a motion to approve the minutes of the June 14, 2022 Board Meeting. 
Secretary-Treasurer Mengucci seconded the motion. The motion carried unanimously. 

 (President Von Flue: Aye, Secretary-Treasurer Mengucci: Aye, Director Bledsoe: Aye) 
 
VI. OPEN FORUM: 
 

a)  Association Announcements 
 Lt. Redman Brown reported that the volunteers in the North Battalion had a number of public 

education (pub ed) events scheduled as well as training during the month of July.  
 
 Lt. Dandeneau reported that the North and South Battalion worked together on a number of 

pub ed events and station tours in June as well as July. Lt. Dandeneau reported that the 
Silverton Firefighter’s Association would provide EMS standby at the World Beat Festival in 
Salem, in return a donation would be made to the Association.  

 
 President Von Flue stated that the Board received a statement from FF Hughes commending 

the South Battalion for the hard work by volunteers.  
 
b)  Staff Announcements 
  No announcements provided during staff announcements.  

   
VII. OLD BUSINESS: 

  
a) No topics of old business announced at this meeting. 
 

VIII. FINANCE OFFICER’S REPORT: 
 

a) Check Summary 
b) Departmental Expense Report  
c) Bank Account Balance Comparison 

 
Director Bledsoe made a motion to approve the finance officer’s report as presented. Vice 
President Palmer seconded the motion. The motion carried unanimously.  
(President VonFlue: Aye, Vice-President Palmer: Aye, Secretary-Treasurer Mengucci: Aye, 
Director Bielenberg: Aye, Director Bledsoe: Aye) 
 

IX. CHIEF’S REPORT 
  

a) Strategic Plan Update 
Chief Miles stated that the final version of the Strategic Plan was at the printers and would be 
distributed at the August board meeting.  Chief Miles stated that a modified Gantt Chart that 
would track task progress. President Von Flue reminded the Chief to include Director 
Bielenberg and Secretary Treasurer Mengucci when deciding on the method used to track 
progress.  
 

b) Annual Picnic  
Chief Miles invited the Board to the District’s Annual Picnic on August 10th beginning at 6pm 
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at Station 1.  
 

c) SDAO Board Training 
Chief Miles reminded the Board of upcoming trainings required SDAO in order to receive the 
Best Practice discounts. President Von Flue inquired whether a Director would need to attend 
those trainings if they had attended in previous years. Chief Miles replied that trainings would 
need to be taken again but would confirm at the next board meeting. Director Bledsoe and 
Secretary Treasurer Mengucci confirmed they would enroll in the SDAO Board Leadership 
Academy. After discussion amongst the Board, President Von Flue stated that final 
arrangements to complete SDAO training would be made at the August Board Meeting.   
 

d) ESO Update 
Chief Miles announced ESO went live July 1st and had been going well. Chief Miles 
commended Training Consultant Keith Smith for his hard work training staff and volunteers on 
how to input detail into ESO and assisting volunteers with completing the report. Chief Miles 
stated a few issues were in the process of being resolved, specifically county numbering 
system for apparatus versus District apparatus numbering. Chief Miles stated that the 
District’s original numbering system caused confusion with Dispatch, therefore the Rescue 
denominator and Brush denominator for R404 and R484 were changed respectively to  B407 
and B487. 
 

e) Standard of Cover 
Chief Miles stated he would like to begin moving forward with Standard of Cover and would 
like to review previous quotes provided by consultants with the Board. 
 

f) Operational Guidelines 
AC Grambusch stated that 3 guidelines regarding Communicable Disease Exposure Plan, 
Powered Industrial Trucks, and Fire District Response to Sprinkled Occupancies were out for 
review.  
 

g) Training Report 
AC Grambusch reviewed the training report with the Board touching on evening drills and  
trainings participation from volunteers.   
 

h) Call Response Data   
AC Grambusch reviewed call response data with the Board, noting there was a 24% overall 
decrease and emphasized a 71% decrease in structure fires. 
 

i) Recruiting/Retention Report 
Lt. Veit reported that he had been in contact with 5 new individuals who have expressed 
interest in becoming a volunteer. Lt. Veit stated that he would be reaching back out to 
candidates who had applied for the 2022 Academy but reconsidered due to COVID 
restrictions.  Lt. Veit reported that the District would be participating in the Homer Davenport 
Festival with an emphasis on recruiting and public education, this year the District will also 
have a designated First Aid booth. President Von Flue congratulated Lt. Veit on his promotion 
to Assistant Chief.  
 

j) Fire Prevention Report 
Chief Miles reviewed the fire prevention memo from FF Hughes with the Board.  
 

k) OSFM Staffing Grant 
AC Grambusch reported that the District received a grant from the OSFM for temporary part 
time staffing. AC Grambusch stated 2 shifts responded from 5pm-10pm, Monday through 
Friday, and 2 shifts responded from 12om-10pm on Saturday and Sunday. AC Grambusch 
stated that volunteers are training and providing public education when not responding to 
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calls.  AC Grambusch stated volunteers had to submit a letter of interest and a resume to 
participate in the program and to date all shifts were covered.  
  

X. NEW BUSINESS: 
 

a) Comment & Concern Regarding AC Appointment   
Vice President Palmer expressed her disappointment with Chief Miles for the lack of 
communication and transparency when appointing the Assistant Chief. Vice President Palmer 
continued to read from a letter expressing concerns with how and not who was appointed 
Assistant Chief. Vice President Palmer requested better communication in the future. After 
Vice President Palmer concluded her letter, each Director agreed with Vice President 
Palmer’s statement. The Board allowed Chief Miles to respond. Chief Miles stated that he 
used a process that had been utilized in the past and would address the Boards concerns at 
the next board meeting.   
 

XI. ITEMS PENDING: 
  
 No discussion of pending items at this meeting. 
  
XII. GOOD OF THE ORDER:  
 
 
XIII. ADJOURNMENT:  
 
 With no further business to come before the Board, the meeting was adjourned at 8:47 p.m.  

 
 
 
 

Approved this _______ day of ___________________________, 2022. 
 
 

________________________________ 
 

President 
 
 

Minutes recorded and prepared by Candace Cantu 



If this e­mail does not display properly or if you have difficulty opening any links, click here to open the online version.

Did you know that you can help lower your district's general liability, auto liability, and property 
insurance contributions with the SDIS Best Practices Program? This program simultaneously helps you,
your district, and all special districts in the SDIS insurance program to implement best practices to 
avoid risks that can result in adverse events and costly claims for your district. In taking these extra 
steps to learn more about common risks affecting Oregon's special districts, you earn credits on your 
district's 2023 general liability, auto liability, and property insurance contributions. This is a perfect 
time of year to get started on, or complete, the requirements before the deadline gets closer and year-
end projects close in.

Earn Credits for Your District
There are five credit opportunities, each worth a 2% credit on 2023 general liability, auto liability, and 
property insurance contributions. Your district can earn up to 10% in credits. Credit categories:

Affiliate Organization Membership
Board Duties and Responsibilities Policy
Board Duties and Responsibilities Checklist
SDAO/SDIS Training
Board Member Education Program

A full breakdown of requirements for each credit opportunity is available at www.sdao.com/best-
practices-program.

Record Your Credits
To receive credit, a district representative must complete the survey. Please note, each district is 
responsible for completing their own survey online. Instructions to complete the survey are below:

Visit www.sdis.org
Enter your login credentials and select Login 
Once on the SDIS Insurance Site homepage, click Insurance on the left
On the bottom left side of the page click Best Practices
Then select Take Survey
Complete the survey, scroll up, and click Save at the upper-right-hand corner of the survey

Credit will only be awarded in a category when a box within that section of the survey is checked. If 
you cannot answer “yes” to at least one question within that category, credit will not be recorded. The 
survey must be submitted by a district representative who will verify completion of the credit 
requirements within the survey. Training credits taken by members are not automatically 
updated in the Best Practices Survey and must be manually checked off by the member.

Once you have clicked save, the survey has been submitted. There is no need to send confirmation to 
SDAO; the percentage credit you see is the amount that we see and download into our system.

The deadline to complete the survey is November 4, 2022. Districts can save the survey multiple 
times before the deadline until all fulfilled credits are reported.

Questions?

Page 1 of 2220714 Best Practices Reminder

7/19/2022mhtml:file://C:\Users\candace\AppData\Local\Microsoft\Windows\Temporary Internet Fil...
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BEST PRACTICE CREDITS 
 

2% Affiliate Organization Membership 
Credit Impact $1,137  

 
2% Board Duties and Responsibilities Policy 

Credit Impact $1,137  
 

2% Board Duties and Responsibilities Checklist 
Credit Impact $1,137  

 
2% SDAO/SDIS Training 

Credit Impact $1,137 
 

2% Board Member Education Program 
Credit Impact $1,137 

_______________________________________ 
Total Allowable Discount 

10% $5,685 
 

Current Credit Applied 
$3,411 

 
*All credits will be applied towards  

2023 policy renewal 
 
 
 
 
 
 
 
 

*Premium reflects 2022 rate.  
*Premium is expected to increase 4% in 2023  
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SDAO BOARD LEADERSHIP ACADEMY 
 

Participant Application 
 

PARTICIPANT INFORMATION 
Name:   Title: 
 
District:   
 
Address:   
    
 City State ZIP Code 
 
Phone:  Email:  
 
 

  I wish to participate in the SDAO Board Leadership Academy. 
 

  I understand that there is no obligation to complete the program, however the bronze-level 
requirements must be completed within three years of my enrollment date in order to obtain 
certification. Once the bronze-level certificate has been received, there is no time limit to complete 
the silver and gold-level requirements for program completion. 

 

Signature:  Date:  
 
 
 

HOW TO APPLY 
Please complete this application and send by mail, email, or fax to: 
 

SDAO | PO Box 12613 | Salem, Oregon 97309 
Fax: 503-371-4781  |  Email: MemberServices@sdao.com 

 

 



 
 

Board Leadership Academy Tracking Worksheet 
 
 
Participant Name:   

District:   
 
It is the participant’s responsibility to track their progress through the program. Once all required trainings 
have been taken, please send a copy of this worksheet along with training certificates of completion to 
SDAO.  
 

MODULE 1:  
BOARD MEMBER BASICS 

TRAINING TOPIC 
 TRAINING METHOD  
 (e.g. seminar, webinar)*  COMPLETION DATE 

Powers and Protections   
Roles and Responsibilities   
Representing the Board   
Ordinances and Resolutions   
Ethics   
Public Meetings   

 

*Participants will need to complete modules 1 and 2 to receive a bronze-level certificate. 
 

MODULE 2: 
STATUTORY RESPONSIBILITIES 

TRAINING TOPIC 
 TRAINING METHOD  
 (e.g. seminar, webinar)*  COMPLETION DATE 

Public Records   
Public Contracting   
Local Budgeting and Finance   

 

*Participants will need to complete modules 1 and 2 to receive a bronze-level certificate. 
 

MODULE 3: 
RISK MANAGEMENT 

TRAINING TOPIC 
 TRAINING METHOD  
 (e.g. in-person, online)*  COMPLETION DATE 

Analyzing Exposure to Risk   
ADA Compliance   
General Risk Management   
Contingency Plans: Disaster Preparedness & 
Succession Planning   

 

*Participants will need to complete modules 1-3 to receive a silver-level certificate 
 



MODULE 4: 
HUMAN RESOURCES 

TRAINING TOPIC 
 TRAINING METHOD  
 (e.g. seminar, webinar)*  COMPLETION DATE 

Harassment and Discrimination   
Wrongful Termination   
Cultural Diversity   
Evaluating your Executive Director / General Manager   

 

*Participants will need to complete modules 1-4 to receive a gold-level certificate. 
 

 
Participant 
Signature:  Date:  
 

HOW TO SUBMIT 
Once you have completed this worksheet, please send it along with training certificates of completion to 
SDAO by mail, email, or fax to: 
 

SDAO | PO Box 12613 | Salem, Oregon 97309 
Fax: 503-371-4781  |  Email: MemberServices@sdao.com 

















General Ledger
Expense vs Budget with Encumbrances

User: Candace
Printed:  08/05/22 08:29:38
Period  01 - 12
Fiscal Year 2023

Account Number Description Budget End Bal Available % Available
25-1-51001 PERSONNEL 702,000.00$     55,021.02$    646,978.98$     92.16%
25-1-51002 EXTRA PERSONNEL 1,500.00$         -$              1,500.00$         100.00%
25-1-51003 WORKERS COMP COVERAGE 26,300.00$       20,235.88$    6,064.12$         23.06%
25-1-51004 SOCIAL SECURITY 63,947.00$       5,423.94$      58,523.06$       91.52%
25-1-51005 GROUP HEALTH INSURANCE 219,930.00$     12,829.11$    207,100.89$     94.17%
25-1-51006 GROUP LIFE INSURANCE 22,363.00$       3,563.69$      18,799.31$       84.06%
25-1-51007 PERS 234,791.00$     16,282.17$    218,508.83$     93.07%
25-1-51008 UNEMPLOYMENT INSURANCE 1,200.00$         -$              1,200.00$         100.00%
25-1-51009 OVERTIME 35,000.00$       1,521.24$      33,478.76$       95.65%
25-1-51010 VOLUNTEERS 84,000.00$       19,090.00$    64,910.00$       77.27%
25-1-51012 MEDICAL SAVINGS PLAN 24,000.00$       1,600.00$      22,400.00$       93.33%
25-1-51013 DIRECTORS EXPENSES 600.00$            -$              600.00$            100.00%

PAYROLL RELATED EXP 1,415,631.00$  135,567.05$  1,280,063.95$  90.42%

25-1-61001 OFFICE SUPPLIES 3,500.00$         -$              3,500.00$         100.00%
25-1-61002 DUES AND SUBSCRIPTIONS 8,500.00$         371.00$         8,129.00$         95.64%
25-1-61003 CONTRACT SERVICES 20,000.00$       7,819.63$      12,180.37$       60.90%
25-1-61004 TELEPHONE 20,000.00$       1,188.88$      18,811.12$       94.06%
25-1-61005 POSTAGE AND FREIGHT 2,500.00$         14.51$           2,485.49$         99.42%
25-1-61006 UTILITIES 40,000.00$       2,332.55$      37,667.45$       94.17%
25-1-61007 ELECTION EXPENSES 2,500.00$         -$              2,500.00$         100.00%
25-1-61008 BUILDING MAINT./JANITORIAL 20,000.00$       1,898.10$      18,101.90$       90.51%
25-1-61009 LGIP  FEES 50.00$              0.05$             49.95$              99.90%
25-1-61011 ANNUAL AUDIT 9,000.00$         1,000.00$      8,000.00$         88.89%
25-1-61012 EMPLOYEE RECOGNITION 3,000.00$         -$              3,000.00$         100.00%
25-1-61013 RECRUITING EXPENSE 2,000.00$         149.90$         1,850.10$         92.51%
25-1-61014 TRAINING SUPPLIES 2,000.00$         -$              2,000.00$         100.00%
25-1-61015 TRAINING EXPENSE 50,000.00$       6,148.69$      43,851.31$       87.70%
25-1-61016 CONFERENCE EXPENSE 5,000.00$         -$              5,000.00$         100.00%
25-1-61017 SHOP EXPENSE 3,500.00$         195.41$         3,304.59$         94.42%
25-1-61018 EMS SUPPLIES 7,000.00$         603.31$         6,396.69$         91.38%
25-1-61019 INSURANCE 68,000.00$       -$              68,000.00$       100.00%
25-1-61021 TRAVEL EXPENSE 2,500.00$         -$              2,500.00$         100.00%
25-1-61022 EQUIPMENT MAINTENANCE 6,500.00$         170.00$         6,330.00$         97.38%
25-1-61023 UNIFORM ALLOWANCE 8,000.00$         35.00$           7,965.00$         99.56%
25-1-61024 FUELS AND LUBRICANTS 35,000.00$       3,642.12$      31,357.88$       89.59%
25-1-61025 RURAL ADDRESSING 650.00$            -$              650.00$            100.00%
25-1-61026 RADIO MAINTENANCE 6,500.00$         -$              6,500.00$         100.00%
25-1-61027 COMPUTER MAINTENANCE 15,000.00$       -$              15,000.00$       100.00%
25-1-61031 LEGAL SERVICES 10,000.00$       -$              10,000.00$       100.00%
25-1-61032 FIREFIGHTING CHEMICALS 1,500.00$         -$              1,500.00$         100.00%



Account Number Description Budget End Bal Available % Available
25-1-61033 APPLIANCES 2,500.00$         -$              2,500.00$         100.00%
25-1-61037 ADMINISTRATION SERVICES 40,000.00$       506.18$         39,493.82$       98.73%
25-1-61042 SAFTEY/PROTECTIVE CLOTHING 6,500.00$         -$              6,500.00$         100.00%
25-1-61044 SMALL TOOLS AND EQUIPMENT 6,500.00$         1,693.69$      4,806.31$         73.94%
25-1-61045 HAZMAT SUPPLIES 500.00$            -$              500.00$            100.00%
25-1-61050 DISPATCH SERVICES 90,976.00$       7,581.30$      83,394.70$       91.67%
25-1-61055 MEDICAL MEMBERSHIPS 5.00$                -$              5.00$                100.00%
25-1-61056 HEALTH AND WELFARE 12,000.00$       1,887.20$      10,112.80$       84.27%
25-1-61057 VEHICLE MAINTENANCE 40,000.00$       4,794.17$      35,205.83$       88.01%
25-1-61060 MAJOR FIRE LOSS EXPENSE 500.00$            -$              500.00$            100.00%
25-1-61063 GRANT EXPENDITURES 320,000.00$     12,412.26$    292,911.14$     91.53%
25-1-61064 EQUIPMENT TESTING 15,000.00$       -$              15,000.00$       100.00%
25-1-61065 SCBA MAINTENANCE 3,000.00$         -$              3,000.00$         100.00%
25-1-61066 INVESTIGATIONS 500.00$            -$              500.00$            100.00%
25-1-61070 CONFLAGRATION EXPENSES 1,500.00$         -$              1,500.00$         100.00%
25-1-61092 FIRE PREVENTION SUPPLIES 1,500.00$         -$              1,500.00$         100.00%
25-1-61093 FIRE PREVENTION 1,500.00$         -$              1,500.00$         100.00%
25-1-61094 HEALTH/MEDICAL 15,000.00$       -$              15,000.00$       100.00%
25-1-61095 PROTECTIVE EQUIP MAINT 4,000.00$         -$              4,000.00$         100.00%

MATL SUPP & EXP 913,681.00$     54,443.95$    844,560.45$     92.43%

25-1-71001 PROPERTY IMPROVEMENTS MAJOR 20,000.00$       6,729.00$      13,271.00$       66.36%
25-1-71002 PROTECTIVE EQUIPMENT 45,000.00$       -$              42,907.00$       95.35%
25-1-71003 MAJOR EQUIPMENT 10,000.00$       -$              10,000.00$       100.00%
25-1-71004 COMMUNICATION EQUIPMENT 8,500.00$         -$              8,500.00$         100.00%
25-1-71010 EQUIPMENT REPLACEMENT 6,000.00$         1,082.03$      4,917.97$         81.97%
25-1-71015 HOSE REPLACEMENT 7,500.00$         -$              7,500.00$         100.00%
25-1-71138 COMPUTER EXPENSE 20,000.00$       60.00$           19,940.00$       99.70%
25-1-71139 TRAINING EQUIPMENT 15,000.00$       -$              15,000.00$       100.00%

CAPITAL OUTLAY 132,000.00$     7,871.03$      122,035.97$     92.45%

25-1-90001 CONTINGENCIES 106,788.00$     -$              106,788.00$     100.00%
CONTINGENCY 106,788.00$     -$              106,788.00$     100.00%

25-5-92006 ENDING FUND BALANCE 700,000.00$     -$              700,000.00$     100.00%
UNAPPROPRIATED 700,000.00$     -$              700,000.00$     100.00%

25-1-91025 TRANSFER OUT (FUND 24) 14,000.00$       -$              14,000.00$       100.00%
25-1-91026 TRANSFER OUT (FUND 29) 100,000.00$     -$              100,000.00$     100.00%
25-1-91027 TRANSFER OUT (FUND 31) 25,000.00$       -$              25,000.00$       100.00%

TRANSFER OUT 139,000.00$     -$              139,000.00$     100.00%

25-1-93001 LEASE PRINCIPAL 52,135.00$       -$              52,135.00$       100.00%
25-1-93002 LEASE INTEREST 1,343.00$         -$              1,343.00$         100.00%

DEBT SERVICE 53,478.00$       -$              53,478.00$       100.00%

Expense Total 3,460,578.00$  197,882.03$  3,245,926.37$  93.80%



BANK ACCOUNT BALANCE COMPARISON

May 31, 2021 May 31, 2022

Columbia Bank Checking 221,021.01$      Columbia Bank Checking 222,733.03$      
Columbia Bank MM 351,300.25$      Columbia Bank MM 207,135.08$      
Local Gov't Pool 1,936,291.87$   Local Gov't Pool 2,359,192.99$   
Sub Total 2,508,613.13$   Sub Total 2,789,061.10$   

June 30, 2021 June 30, 2022

Columbia Bank Checking 161,609.77$      Columbia Bank Checking 302,697.05$      
Columbia Bank MM 247,640.10$      Columbia Bank MM 223,577.72$      
Local Gov't Pool 1,972,297.80$   Local Gov't Pool 2,141,101.02$   
Sub Total 2,381,547.67$   Sub Total 2,667,375.79$   

July 31, 2021 July 31, 2022

Columbia Bank Checking 122,901.03$      Columbia Bank Checking 139,785.84$      
Columbia Bank MM 155,331.24$      Columbia Bank MM 267,659.17$      
Local Gov't Pool 1,981,584.28$   Local Gov't Pool 2,148,201.56$   
Sub Total 2,259,816.55$   Sub Total 2,555,646.57$   

OPERATING BUDGET AHEAD $285,828.12

$295,830.02OPERATING BUDGET AHEAD

OPERATING BUDGET AHEAD $280,447.97



 

SILVERTON FIRE DISTRICT 
RESOLUTION No. 22-356 

 
 

BEFORE THE GOVERNING BOARD OF  

SILVERTON RURAL FIRE PROTECTION DISTRICT #2 

On April 12, 2022, the Board of Directors for the Silverton Fire District, voted unanimously to  
change the type of employee contributions made to the Oregon Public Employees Retirement 
System (OPERS) for all employees of Silverton Rural Fire Protection District #2 from Member 
Paid Pre-Tax (MPPT) to Employer Paid Pre-Tax (EPPT) contributions, to be deemed “Picked 
Up” for purposes of Internal Revenue Code Section 414 (h)(2). 
 
 WHEREAS, Section 414(h) of the Internal Revenue Code (IRC) provides an employer 

may treat the 6% PERS contribution by employee as a pick up on a pretax basis and the 
governing body of the Silverton Rural Fire Protection District #2 has the authority to 
implement the provisions of section 414(h)(2) of the IRC; and 

 
 WHEREAS, the Silverton Rural Fire Protection District #2 has determined that even 

though the implementation of the provisions of IRC section 414(h)(2) is not required by 
law, the tax benefit offered by IRC section 414(h)(2) should be provided to all employees 
who are members of OPERS: 
 

NOW, THEREFORE, BE IT RESOLVED: 
 

I. That, effective July 1, 2022, the Silverton Rural Fire Protection District #2 will 
implement the provisions of IRC section 414(h)(2) by making employee contributions 
pursuant to Oregon Revised Statute 238A.335(2)(a) and Oregon Administrative Rule 
459-009-0200(3) to OPERS on behalf of all its employees who are members of the 
OPERS. “Employee contributions” shall mean those contributions to OPERS which are 
deducted from the salary of employees and are credited to individual employee’s 
accounts pursuant to ORS 238A.330(2).   

II. That Section 414(h)(2) provides a special rule that allows for contributions made by the 
Silverton Rural Fire Protection District #2 to OPERS, although designated as employee 
contributions, are nevertheless treated as employer contributions if the contributions are 
picked up by the Silverton Rural Fire Protection District #2. 

III. The employer’s employment policy(s) or agreement(s) is not retroactive in its 
application. 

IV. That employees shall not have the option of choosing to receive the contributed 
amounts directly instead of having them paid by the Silverton Rural Fire Protection 
District #2 to OPERS. 
 

V. That the Silverton Rural Fire Protection District #2 shall pay to OPERS the 
contributions designated as employee contributions from the same source of funds as 



 

used in paying salary. 
 

VI. That the amount of the contributions designated as employee contributions and paid by 
the Silverton Rural Fire Protection District #2 to OPERS on behalf of an employee 
shall be the entire contribution required of the employee by OPERS. 

VII. That the contributions designated as employee contributions made by Silverton Rural 
Fire Protection District #2 to OPERS shall be treated for all purposes, other than 
taxation, in the same way that member contributions are treated by the OPERS. 

 
 
PASSED AND ADOPTED by the governing body of the Silverton Rural Fire Protection District 
#2 this 9th day of August, 2022. 
 
 

BY  
 
 
_______________________________________ 
(Les Von Flue, Board President)   
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